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Onboarding programme for newly appointed professors at HHU

With the Onboarding@HHU programme for new-  tion within your team and with all HHU employees. search, teaching, human resources, administration,  and getting to know your contacts at HHU. You will
ly appointed professors — HHU aims to facilitate the ~ The interdisciplinary programme complements the public relations and knowledge transfer. The focus  receive invitations and reminders for the events in
transition into your diverse activities at the univer-  assistance offered by your faculty and introduces is on your role as a leader in research and teaching  good time. Junior professors also complete the Aca-
sity and offer you support for effective collabora-  you to HHU's central services in the areas of re- as well as on imparting organisational knowledge  demic Career Development Programme (ACDP).
November Module 1 L?“"Ch °“c Programme arld Welcome Address . . March Module 5 Supervision of Doctoral and Postdoctoral Researchers
Vice President for University Culture and International Affairs Heine Research Academies (HeRA): Graduiertenzentrum Medizin,
Teaching and organisation of study programmes at HHU iGRAD, JUNO, philGRAD
Vice President for Quality in Studies and Teaching, Deans of Study, Contact Office for cases of discrimination and abuse of power
Sell, MMZ
November Get together  Dinner with the Rectorate at Industrieclub June Programme  joint Breakfast
closure with the University President, the Deans and the Head of the Senate
December Module 2* Presentation of the Central University Administration (ZUV)
Presentation of the Central .U{’li.versity Administration (ZUV). . By Counselling  Information on Research Support
Chancellor, Heads of ZUV Divisions, Central Equal Opportunities Officer individual Research Management of HHU / the Medical Faculty
January Module 3 Central Service Units and Support at HHU Ll L

CEDUS, FBB, FDMK, HCSD, HeiCAD, HZW, International Office and

JUNO Welcome Center, SelmaMeyerMentoring, Public Engagement
Unit, PuK, ULB, ZIM Offer + Online Courses of the German Association of University

Professors and Lecturers (DHV)

- New as professor

- The Professorship — Rights and Duties

- Junior professorship and Tenure Track — Rights, Duties and Perspectives

Optional * Peer Coaching within the Network of newly appointed faculty

January Event New Years Reception of the University President

February Module 4 Leadership in Science
Petra Weigand, entwickeln & beraten

The most recent dates for the ongoing onboarding programme can be found on the programme website.
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*Members of the Medical Faculty meet at a separate date
Contact:

Dr. Uta Brunner, Personal Assistant Training & People Development

uta.brunner@hhu.de

0211-81 13474

profil.hhu.de/en/onboarding-new-faculty/onboardinghhu
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